
                                     
 
 

Yohden Primary School 

Equalities Policy 

 
Introduction 

 

The Equality Act 2010 covers the way the curriculum is delivered, as schools and other education 

providers must ensure that issues are taught in a way that does not subject pupils to discrimination. 

Schools have a duty under the Equality Act to ensure that teaching is accessible to all children and young 

people, including those who are lesbian, gay, bisexual and transgender (LGBT). Inclusive RSE will foster 

good relations between pupils, tackle all types of prejudice – including homophobia – and promote 

understanding and respect. The Department for Education has produced advice on The Equality Act 2010 

and schools (DfE, 2014b). 

 

Schools have a legal duty to promote equality (Equality Act, 2010) and to combat bullying (Education 

Act, 2006) (which includes homophobic, sexist, sexual and transphobic bullying) and Section 4.2 of the 

national curriculum (2014) states “Teachers should take account of their duties under equal opportunities 

legislation that covers race, disability, sex, religion or belief, sexual orientation, pregnancy and maternity, 

and gender reassignment.” 

 

The Equality Act 2010 protects people on the grounds of specified “protected characteristics.”  

 Age  

 Sex  

 Disability and caring responsibilities  

 Gender reassignment (transgender)  

 Sexual orientation  

 Pregnancy and maternity leave  

 Religion, belief or faith  

 Race or ethnicity  

 Marital status or civil partnership  

 

We also recognise that one of the main factors that contribute to inequality is poverty. Indeed, poverty can 

often have a disproportionate impact on protected groups. We have therefore broadened the scope of our 

equality work to encompass social class, income or housing circumstance. 

 

 

 



 

Promoting Equality 

 

Promoting equality means treating people fairly, valuing differences and removing the barriers that 

prevent people from fully participating in school life and realising their full potential. Over recent years, 

we have worked extremely hard to reduce inequality. Yet we know that people still experience 

disadvantage and unfair treatment simply because of who they are or the background they come from. 

Yohden Primary School is committed to taking positive action that will open up the curriculum and its 

associated activities, services and opportunities to everyone, ensure that difference and diversity is 

embraced, and that people are always treated fairly and with respect.  

 

Aims and objectives  

 

 At Yohden Primary School, we do not discriminate against anyone, be they staff, parent or pupil, 

on the grounds of their ethnicity, religion, attainment, age, disability, gender, sexual orientation or 

background. This is in line with the 1976 Race Relations Act and covers both direct and indirect 

discrimination.  

 

 We promote the principles of fairness and justice for all through the education that we provide in 

our school.  

 We ensure that all pupils have equal access to the full range of educational opportunities provided 

by our school. Additional support from specialist teachers or support staff is provided where 

necessary to ensure no child or parents are denied equal access to our school or our curriculum.  

 We constantly strive to remove any forms of indirect discrimination that may form barriers to 

learning.  

 We ensure that all recruitment, employment, promotion and training systems are fair to all, and 

provide opportunities for everyone to achieve.  

 We challenge stereotyping and prejudice whenever it occurs.  

 Through positive educational experiences and support for each individual’s point of view, we aim 

to promote positive social attitudes and respect for all, combating ignorance which can lead to 

prejudice and stereotyping. 

 Through attendance monitoring to identify groups vulnerable to under-attainment through poor 

attendance. 

 

Monitoring and Review  
It is the responsibility of Yohden Primary School’s Governing Body to monitor the effectiveness of this Equal 
Opportunities policy. The Governing Body does this by:  

 monitoring the progress of pupils of minority groups and comparing it to the progress made by other 
pupils in the school;  

 monitoring the staff appointment process, so that no-one applying for a post at this school is 
discriminated against;  

 requiring the Head teacher to report to Governors on an annual basis on the effectiveness of this policy;  

 taking into serious consideration any complaints regarding equal opportunity issues from parents, staff or 
pupils;  

 monitoring the school behaviour and exclusions policy, so those pupils from minority groups are not 
unfairly treated. 
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